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LAPORAN

PENYELARAS LATIHAN STAF

HRD

Memaklumkan kepada Mesyuarat Jawatankuasa Kualiti 
UPM Kali Ke-59 berkaitan perangkaan pencapaian 18 mata 
CPD (3 hari) latihan staf UPM dan Pusat Tanggungjawab 

(PTJ) untuk tahun 2023.
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STATISTIKPENCAPAIAN2023

KEHADIRAN 18 JAM/ 3 HARI LATIHAN STAF

HRD



AKADEMIK
5041 > 3 hari
11 < 3 hari
0 Tidak Berkursus

99.78%

PEGAWAI BUKAN
STATISTIK KEHADIRAN 18
JAM/ 3 HARI LATIHAN STAF
TAHUN 2023

PI: 95%

PI: 100%

96.89% 
PEGAWAI 
AKADEMIK
1404 > 3 Hari
42 < 3 hari
3 Tidak Berkursus

HRD



99.78%

5041 > 3 hari
11 <3 hari
0 Tidak Berkursus

PENCAPAIAN LATIHAN 
STAF BUKAN AKADEMIK

SEHINGGA 31 DISEMBER 2023

100% JUSA

99.72%

P&P

99.77% 

PELAKSANA

HRD



PTJTIDAKCAPAI100% PENCAPAIAN 3 HARILATIHAN
STAF BUKANAKADEMIK
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PTJ

4

PTJ

33

PTJ

2021

2022

2020

2023

33
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HRD



PENCAPAIAN LATIHAN 
STAF AKADEMIK

SEHINGGA 31 DISEMBER 202

96.05%

JUSA

96.99%

P&P (AKADEMIK)

96.89%

1404 > 3 Hari
42 < 3 hari
3 Tidak Berkursus

HRD
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PTJ

5

PTJ

2023

2022

PTJTIDAKCAPAI90%(2022/95%(2023)PENCAPAIAN3 HARILATIHAN
STAFAKADEMIKHRD



STATISTIKSTAFYANGTIDAKHADIRBERKUR
(BUKANAKADEMIK)

2020 HINGGA 2023

2020 2021 2022 2023

Pelaksana 10 6 2 0

P&P 1 0 0 0

10

8

6

4

2

0

12

P&P Pelaksana

HRD



P E N E R A J U L A T I H A N U P M ( P E L ) K O M P E T E N S I T E R A S /

K E P E M I M P I N A N /  

F U N G S I A N

N A M A K U R S U S S K A L A

P E N I L A I A N

P E J A B A T P E N D A F T A R K o m u n i k a s i 1 . K u r s u s K e m a h i r a n K o m u n i k a s i

I n t e r p e r s o n a l d a l a m o r g a n i s a s i

4 . 5

2 . K o m u n i k a s i E f e k t i f T e r a s O r g a n i s a s i 4 . 4

3 . K u r s u s P e n u l i s a n S u r a t R a s m i d a n M i n i t

M e s y u a r a t

4 . 4

4 . K u r s u s P e n u l i s a n K e r t a s K e r j a y a n g

e f e k t i f

4 . 5

5 . K u r s u s P e r k h i d m a t a n K a u n t e r Y a n g

B e r k e s a n

4 . 5

I n t e g r i t i , N i l a i d a n E t i k a 6 . K u r s u s P e m b u d a y a a n I n t e g r i t i 4 . 5 2

7 . P r o g r a m P e m e r k a s a a n T a d b i r U r u s d a n

I n t e g r i t i K e w a n g a n

4 . 4 6

K e r j a b e r p a s u k a n d a n

k e p e m i m p i n a n  

P a s u k a n

8 . K u r s u s p e m b e n t u k a n p a s u k a n 4 . 6

M e m i m p i n P e r u b a h a n 9 . K u r s u s M e m i m p i n P e r u b a h a n P e m a n g k i n

P e n c a p a i a n

4 . 3 8

K e c e r d a s a n E m o s i 1 0 . K u r s u s K e c e r d a s a n E m o s i &

P e n g u r u s a n S t r e s s D i T e m p a t K e r j a

4 . 4 4

P e m i k i r a n d a n

P e r a n c a n g a n S t r a t e g i k

1 1 . K u r s u s P e m i k i r a n d a n P e r a n c a n g a n

S t r a t e g i k

4 . 6

R u n d i n g a n d a n

P e n g a r u h

1 2 . K u r s u s K e m a h i r a n P e r u n d i n g a n

B e r k e s a n

4 . 1 8

HRD
PERATUS PENILAIAN KEBERKESANAN 
SELEPAS STAF MENGHADIRI LATIHAN



PEN ER AJU L A T I H A N U P M (PEL) K O M P E T E N S I TER AS/

K E P E M I M P I N A N /  

F U N G S I AN

N A M A K U R S U S S K AL A

P E N I L AI AN

P E J A B A T P E M B A N G U N A N D A N

P E N G U R U S A N A S E T

B I D A N G :

K E J U R U T E R A A N D A N  

T E K N I KAL

1 3 . K ursus Gar is P a n d u a n Pen i la ian Tender

Ker ja Kecil (J- Ni la i )

4.27

1 4 . K ursus P e n g e n a l a n K e p a d a C a r b o n

Footpr in t d a n S is tem P e n y a m a n a n U d a r a  

D a n P e n caha ya a n Ya n g C e k a p T e n a g a

U n t u k M e n g u r a n g k a n P e l e pas an K a r b o n D i  

B a n g u n a n

4.27

P E J A B A T T N C P I P E N Y E L I D I K A N D A N

I N O V A S I

1 5 . W r i t in g a n d pub l ish ing a systemat ic

rev iew paper

4.27

1 6 . P u b l is h ing in a h igh - impact journals,

w r i t i n g s t i p s a n d tr icks for busy researchers

4.14

P E J A B A T P E N G U R U S A N

K E S E L A M A T A N D A N K E S I H A T A N  

P E K E RJ AA N

K E S E L A M A T A N D A N

K E S I H A T A N  

P E K E RJ AA N

1 7 . B E N G K E L P E M A N T A P A N

P E M E R I K S A A N T E M P A T KERJA U P M

4.63

1 8 . K U R S U S P E N G U R U S A N

K E S E L A M A T A N K O N T R A K T O R - BEKERJA 

T E M P A T T I N G G I ( W O R K I N G A T H E I G H T  

( W A H )

4.07

HRD
PERATUS PENILAIAN KEBERKESANAN 
SELEPAS STAF MENGHADIRI LATIHAN



P E N E R A J U L A T I H A N U P M ( P E L ) K O M P E T E N S I T E R A S /

K E P E M I M P I N A N /  

F U N G S I A N

N A M A K U R S U S S K A L A

P E N I L A I A N

P U S A T P E R T A N I A N P U T R A P E R T A N I A N ,

J E N T E R A ,

P E R H U T A N A N D A N  

V E T E R I N A R

1 9 . K u r s u s A g r o n o m i T a n a h P e r t a n i a n 4 . 3 7

2 0 . K u r s u s A s a s P e n g e n d a l i a n G e r g a j i

B e r a n t a i

4 . 2 8

4 . 5 62 1 . K u r s u s P e n g u r u s a n d a n P e n g e l u a r a n

H a i w a n M o n o g a s t r i k ( T a j u k k u r s u s : K u r s u s  

A s a s P e n t e r n a k a n P u y u h )

2 2 . K u r s u s H a i w a n B e r b i s a 4 . 4 8

P U S A T K E S I H A T A N U N I V E R S I T I

( P K U )

P E R U B A T A N 2 3 . K u r s u s A s a s P e m a n t a p a n P e r k h i d m a t a n

U n t u k P e m b a n t u P e r a w a t a n K e s i h a t a n D i  

P u s a t K e s i h a t a n , U P M

4 . 8

2 4 . K u r s u s P e m a n t a p a n B a h a g i a n F a r m a s i

D i P u s a t K e s i h a t a n U n i v e r s i t i , U P M

4 . 5

2 5 . K u r s u s L a t i h a n S k i m U P a r a m e d i k

J a b a t a n P e d i a t r i k b a g i t a h u n 2 0 2 3 H o s p i t a l  

S u l t a n A b d u l A z i z S h a h ( H S A A S )

4 . 0 6

4 . 0 52 6 . G e n e r a l N u r s i n g : E n h a n c i n g S k i l l s a n d

P r a c t i c e s

2 7 . K u r s u s A s a s “ T r a i n i n g o f T r a i n e r s ”

M o d u l P e r t o l o n g a n C e m a s & C P R d i  

T e m p a t K e r j a U n i v e r s i t i P u t r a M a l a y s i a

4 . 7

4 . 82 8 . K u r s u s K a w a l a n I n f e k s i d a n

P e n g u r u s a n S i s a K l i n i k a l D i P r e m i s  

K e s i h a t a n

HRD
PERATUS PENILAIAN KEBERKESANAN 
SELEPAS STAF MENGHADIRI LATIHAN



P E N E R A J U L A T I H A N U P M ( P E L ) K O M P E T E N S I T E R A S /

K E P E M I M P I N A N /  

F U N G S I A N

N A M A K U R S U S S K A L A

P E N I L A I A N

P U S A T J A M I N A N K U A L I T I P E N G U R U S A N

K U A L I T I  

P E R K H I D M A T A N &  

A K A D E M I K

2 9 . K u r s u s P e m a n t a p a n A u d i t  D a l a m a n

Q M S M S I S O 9 0 0 1 : 2 0 1 5

4 . 9 6

P U S A T P E M B A N G U N A N

M A K L U M A T D A N K O M U N I K A S I  

( iD EC )

T E K N O L O G I

M A K L U M A T D A N  

K O M U N I K A S I

3 0 . K u r s u s M i c r o s o f t P o w e r P o i n t 4 . 5 3

3 1 . K u r s u s P e n g e n d a l i a n d a n

P e n y e l e n g g a r a a n

D e s k t o p / K o m p u t e r P e r i b a d i 4 . 3 2

3 2 . K u r s u s L a n j u t a n M i c r o s o f t E x c e l 3 6 5

(S i r i 1 ) 4 . 6

3 3 . K u s u s G o o g l e A n a l y t i c s : L e a r n i n g Y o u r

V i s i t o r . 4 . 3 5

3 4 . K u r s u s P e n g u r u s a n d a n P e n t a d b i r a n

P a n g k a l a n D a t a 4 . 4 2

3 5 . K u r s u s P e n g e n a l a n A n a l i s i s D a t a

M e n g g u n a k a n E x c e l 3 6 5

4 . 1 3

3 6 . K u r s u s P e r s i d a n g a n V i d e o 4 . 7 7

HRD
PERATUS PENILAIAN KEBERKESANAN 
SELEPAS STAF MENGHADIRI LATIHAN



LAPORAN
PENYELARAS LATIHANSTAF

HRD

Jawatankuasa Kualiti UPM Kali Ke-59 dimohon:

1. mengambil maklum berkaitan pencapaian 18 mata CPD (3 hari) latihan staf UPM
dan Pusat Tanggungjawab (PTJ) sehingga 31 Disember 2023; dan

2. Peratus Penilaian Keberkesanan selepas staf menghadiri latihan pada tahun 2023.



Terima Kasih
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